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Executive Summary 
 
This proposal is to replace the Doctor of Philosophy in Learning, Teaching & 
Curriculum:  Emphasis Music Education, which is currently administered through the 
College of Education in close cooperation with the School of Music, with a degree 
offered/administered by the School of Music in the College of Arts & Science (A&S), to 
be titled Doctor of Philosophy in Music Education, effective immediately. This is a new 
degree because there is no other doctorate offered by the MU School of Music.  
However, the PhD in Learning, Teaching & Curriculum with an Emphasis in Music 
Education has been offered at MU since the late 1970s, and is fully accredited as a unique 
degree program by the National Association of Schools of Music.   
 
This reconfiguration is consistent with the agreement to move the entire music education 
program from the College of Education to the College of Arts & Science in 2015, 
including the lines of two tenured music education faculty members who had previously 
held joint appointments.  The major curriculum components and degree structure will not 
change as a result of this move. 
  
The first graduate of the degree program upon which this is based, the Doctor of 
Philosophy with an Emphasis in Music Education from the MU Department of 
Curriculum & Instruction (now the Department of Learning, Teaching and Curriculum), 
was in 1979.  There have been 68 graduates to date, and the degree has been fully 
accredited/re-accredited by the National Association of Schools of Music every 10 years 
since 1989.  Enrollment is approximately 12-15 students in various stages of the degree 
(coursework, comprehensive examinations, dissertation), with 1 to 5 graduates per year.  
Because this program is fully functional and will retain the current curriculum structure, 
there will be no additional expenses incurred by moving the degree’s home.   
 
This degree is designed to prepare students for careers in higher education as music 
education teachers/researchers, as ensemble conductors with a strong commitment to 
music education teaching and research, or as expert teachers or music 
supervisors/administrators in the preK-12 school system. Students pursuing this degree 
often serve as graduate teaching assistants both in the Department of Learning, Teaching 
& Curriculum (e.g., required music education courses for pre-service teachers, student 
teaching intern supervision) and the School of Music (e.g., general education courses in 
music, music courses for pre-service teachers, assisting with music ensembles such as 
Marching Mizzou).  Because admission requirements include successful music teaching 
experience, these students are highly qualified instructors who receive very positive 
student course evaluations, and who play a critical role in meeting instructional needs.   
 
A large number of the graduates have taken jobs as music educators in colleges, 
universities, and/or preK-12 schools within the state of Missouri (not counting the 
international students), where they directly contribute to the delivery of high quality 
instruction and teacher preparation in this state.  The international students who have 
returned to their countries, as well as domestic students who have taken jobs outside of 
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Missouri, enhance the reputation of our program at their institutions, and send students to 
MU for undergraduate and graduate degrees.  In the area of research and creative 
achievement, doctoral students collaborate with faculty as well as publish independently 
as part of their program, significantly enhancing the research output of the Music 
Education program. Many provide service to the department, campus, and state or 
national professional organizations, by serving on committees, presenting research at 
conferences, and presenting practice-oriented workshops to preK-12 teachers and/or 
students.  
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1. Introduction 
 
The PhD in Music Education is designed to prepare students for careers in higher 
education as music education teachers/researchers, as ensemble conductors with a strong 
commitment to music education teaching and research, or as expert teachers or music 
supervisors/administrators in the pre-K-12 school system. 
 
This degree program has been offered at MU since the late 1970s, as a Doctor of 
Philosophy in Curriculum and Instruction with an Emphasis in Music Education, from 
the MU Department of Curriculum & Instruction (now the Department of Learning, 
Teaching & Curriculum).  The first graduate of the degree program was in 1979, and 
there have been 68 graduates to date.   
 
The degree program has been fully accredited/re-accredited as a doctorate in music 
education by the National Association of Schools of Music every 10 years since 1989. 
Therefore, this proposal is to replace the Doctor of Philosophy in Learning, Teaching & 
Curriculum:  Emphasis Music Education, which is currently administered through the 
College of Education in close cooperation with the School of Music, with a degree 
offered/administered by the School of Music in the College of Arts & Science (A&S), to 
be titled Doctor of Philosophy in Music Education, effective immediately. 
 
Please note that emphasis area programs in the Department of Learning, Teaching & 
Curriculum (LTC) were administered with a great deal of autonomy within the program 
areas, actually functioning as degrees in each content area (e.g., Ph.D. in Mathematics 
Education, English Education, Music Education, etc.). Letters of explanation and support 
from longtime LTC faculty members, Curators Distinguished Professor Emerita Dr. 
Barbara Reys and Emeritus Professor and past department chair Dr. Roy Fox can be 
found in Appendix A.   
 
As the School of Music breaks ground on a new music building, its visibility has been 
enhanced, including recognition of the School’s important contributions to the campus 
and community.  Music education students at all levels play a critical role in the School’s 
success, including participation in music ensembles, and as highly successful alumni, 
many of whom pursue teaching careers in Missouri schools.  The Ph.D. in Music 
Education is the only doctoral degree offered in music at MU.  Offering a “full-service” 
music education program, bachelor’s through doctorate, is critical to the ongoing success 
and stature of the School of Music. This commitment has recently been demonstrated by 
the hiring of a third tenure-track music education faculty member to fill a position that 
had remained vacant for two years due to hiring freezes, following a resignation.  The 
individual began in August 2017, and has already begun serving as a doctoral committee 
member. 
 
Administrators of both colleges and departments, the MU Graduate Faculty Senate, and 
MU administration have all supported this request.  Letters of support are included from 
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the Director of the School of Music, Dr. Julia Gaines, and the Dean of the College of Arts 
& Science, Dr. Patricia Okker (see Appendix B).    
Because this is currently operating as an active program, all coursework is currently in 
place and offered on a regular basis, as some of these courses serve master’s students, as 
well.  Enrollment is approximately 12-15 students annually, in various stages of the 
degree (coursework, comprehensive examinations, dissertation), with 1 to 5 graduates per 
year.   
 
Wendy Sims, Professor and Director of Music Education, has been responsible for the 
success of this program since 1987.  From 1985-2015 she (and the other music education 
faculty, currently Associate Professor Brian Silvey) held joint appointments in the School 
of Music and Department of Learning, Teaching & Curriculum.  In 2015, these two 
tenured/tenure-track lines were moved to 100% appointments in the School of Music (the 
bachelor’s and master’s degree programs have already been moved from the Department 
of Learning, Teaching & Curriculum to the School of Music). Effective in Fall of 2017, 
the third tenure-track music education faculty member was hired to fill the position that 
had remained vacant for two years due to hiring freezes.    

2.  Fit with University Mission and Other Academic Programs 

 2.A.  Alignment with Mission and Goals 
 

Mission Statement (http://missouri.edu/about/mission.php): Our distinct mission, 
as Missouri's only state-supported member of the Association of American 
Universities, is to provide all Missourians the benefits of a world-class research 
university. We are stewards and builders of a priceless state resource, a unique 
physical infrastructure and scholarly environment in which our tightly interlocked 
missions of teaching, research, service and economic development work together 
on behalf of all citizens. Students work side by side with some of the world's best 
faculty to advance the arts and humanities, the sciences and the professions. 
Scholarship and teaching are daily driven by a commitment to public service — 
the obligation to produce and disseminate knowledge that will improve the quality 
of life in the state, the nation and the world. 

 
This campus mission statement discusses advancing the arts and humanities and 
improving the quality of life in the state, the nation, and the world.  By educating doctoral 
students who prepare music teachers and serve as leaders in music education in Missouri, 
the state, and a variety of other countries, graduates of this program have a direct impact 
on the quality of music instruction in schools and communities.  This is an important way 
to advance the arts and humanities and thus enhance the quality of life of participants and 
consumers of the arts.  Additionally, arts programs contribute millions of dollars to the 
economy each year, and an educated public is an important aspect of perpetuating these 
financial benefits.    
 
This degree program is consistent with campus, college, and department goals by 
preparing graduates to achieve excellence in teaching, research, and service throughout 
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their careers—as Mizzou 2020 states, “to discover and disseminate knowledge.”  The 
doctoral students collaborate with faculty as well as publish independently as part of their 
program, enhancing the research output of the School of Music program significantly. 
Many provide service to the department, campus, and state or national professional 
organizations, by serving on committees, presenting research at conferences, and 
presenting practice-oriented workshops to preK-12 teachers and/or students.  
Students pursuing this degree often serve as graduate teaching assistants both in the 
Department of Learning, Teaching & Curriculum (e.g., required music education courses 
for pre-service teachers, student teaching intern supervision) and the School of Music 
(e.g., general education courses in music, music courses for pre-service teachers, assisting 
with music ensembles such as Marching Mizzou).  Because admission requirements 
include successful music teaching experience, these students are highly qualified 
instructors who receive very positive student course evaluations, and who play a critical 
role in meeting instructional needs.  Undergraduate and master’s students in music 
education benefit from their interactions with these experienced music teachers, who 
share their expertise and serve as role models for the younger students. 
 
A large number of the graduates have taken jobs as music educators in colleges, 
universities, and/or preK-12 schools within the state of Missouri, where they directly 
contribute to the delivery of high quality instruction and teacher preparation in this state.  
The international students who have returned to their countries, as well as domestic 
students who have taken jobs outside of Missouri, enhance the reputation of our program 
at their institutions, and send students to us for undergraduate and graduate degrees.   
 
As the School of Music prepares to celebrate its 100th anniversary in 2017, faculty have 
been gathering information about alumni of the various degree programs.  It is clear that 
doctoral students in music education and doctoral alumni have played an important role 
in the history of the teaching, creative/scholarly, and service contributions of the School 
of Music for the past 40 years.  
 

2.B.  Duplication and Collaboration Within Campus and Across System 
 
The most similar degree in the UM system is UMKC's Interdisciplinary PhD (IPhD) with 
music education as a component area, as offered by the Conservatory of Music and 
Dance.  MU’s PhD and UMKC’s IPhD serve different constituencies, and have co-
existed successfully for many years.  We do not compete for doctoral students—our 
programs, strengths/specialties and locations attract students with different interests.  
Although music education faculty from both institutions work together in areas such as 
the state music educators associations, collaboration on a music education degree would 
be difficult because the full-time doctoral students are needed on each campus, where 
they make significant contributions as instructors, performers and conductors in music 
ensembles, and assistants with faculty research.   
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3.  Business-Related Criteria and Justification  

3.A.  Market Analysis 

 
Need and demand have been demonstrated by the success of the program to date.  
Enrollment is approximately 12-15 students in various stages of the degree (coursework, 
comprehensive examinations, dissertation), with 1 to 5 graduates per year.  Graduates 
who actively seek employment upon completing the degree typically are hired by 
colleges, universities, and school districts in Missouri, across the country, or for 
international students, in their home countries.  Please see Appendix C for a list of the 
last 20 years’ worth of program graduates and their places of employment.   

3.A.1.  Need for Program 

3.A.2.  Student Demand for Program 
 
Table 1a. Student Enrollment Projections (anticipated total number of students 
enrolled in program during the fall semester of given year). 
 
NOTE:  This reflects current enrollment in this degree program as offered through 
the Department of Learning, Teaching & Curriculum. 
Year 2016 2017 2018 2019 2020 
Full-Time 10 9-11 9-11 9-11 9-11 
Part-Time* 4 1-4 1-4 1-4 1-4 
Total 14 10-15 10-15 10-15 10-15 
*Part-Time students are typically those engaged in comprehensive examinations of 
dissertation research.  Ranges of numbers are provided because students working on 
dissertation research may spend from 1 to 5 years, depending on many factors including 
employment and/or family status.  
 
 
Table 1b. Student Enrollment Projections (anticipated number of students enrolled 
during the fall semester of given year who were new to campus). 
Year 2016 2017 2018 2019 2020 
Full-Time 3 3 3-5 3-4 3-4 
Part-Time 0 0    
Total 3 3 3-5 3-4 3-4 
 
 
Table 1c. Projected Number of Degrees Awarded  
Year 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025 
# of 
Degrees 
Awarded 

2 4 3-5 3-4 3-4 3-4 3-4 3-4 3-4 3-4 
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3.B. Financial Projections 
 
This program is fully functional with current resources. No additional resources are 
needed. The required courses are currently included in faculty loads and are offered 
regularly, as some serve master’s students, as well. Library and other research resources 
are sufficient.   

3.B.1.  Additional Resources Needed 

3.B.2.  Revenue 

3.B.3.  Net Revenue 

3.B.4.  Financial and Academic Viability 
 

Table 2 
Enrollment at the End of Year 5 for the Program to Be Financially and 

Academically Viable. 
 

Viability Minimum 
Enrollment 

Financial 10-15 
Academic 10-15 
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Table 2. Financial Projections for Proposed Program for Years 1 Through 5. 
 
This program is fully functional with current resources. No additional resources are 
needed. The required courses are currently included in faculty loads and are offered 
regularly.  Library and other research resources are sufficient.   
 
 Year 1 Year 2 Year 3 Year 4 Year 5 
1. Expenses per year      
A. One-time      
New/Renovated Space No expenses required     

Equipment No expenses required     
Library No expenses required     

Consultants No expenses required     
Other       

Total one-time       
      
B. Recurring      

Faculty No new faculty required      
Staff No new staff required     

Benefits NA     
Equipment NA     

Library NA     

Other 
Graduate Teaching 
Assistant stipends (see 
Table 4, below) + benefits 

    

Total recurring       
Total expenses  
(A+B) 

Graduate Teaching 
Assistants     

      
2. Revenue  
per year 

     

Tuition/Fees 

Approx. $9,000 tuition/fees per resident full-time student per academic year 
including summer, $15,000 per non-resident; during and after completing 
comprehensive exams, approx. $1800-2520 per student per academic year. 
For 2017-2018, 4 resident, 5 non-resident, 5 post-comprehensive students = 
approx. $120,720 

Institutional Resources        
State Aid -- CBHE       
State Aid -- Other       

Total revenue       
      
3. Net revenue (loss)  
per year 

     

      

4. Cumulative  
revenue (loss) 
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Table 3. Enrollment at the End of Year 5 for the Program to Be Financially and 
Academically Viable. 
Enrollment Status Full-Time Part-Time Total 
Number of Students 9-11 1-4 10-16 
 

3.C.  Business and Marketing Plan: Recruiting and Retaining Students 
 
The program already has been marketed as part of the School of Music’s organized 
recruiting activities. Given the history of the program and the visibility of the faculty and 
alumni, there are sufficient qualified applicants to meet the program goals and needs. The 
announcement of the new degree in the School of Music will provide an opportunity for 
additional publicity and advertising.  
 
Students enrolled in the program have received ongoing support with graduate 
teaching/research assistantships from the School of Music and/or the Department of 
Learning, Teaching & Curriculum. Doctoral students typically teach courses for non-
music majors including required coursework in music for elementary and early childhood 
education majors, general education coursework in music, and music ensembles, and 
provide music student teacher supervision and seminars. Below is a table indicating the 
financial support provided to doctoral students in music education.  
 
Table 4.  Financial Support for Doctoral Students in Music Education, 2015-2018 
Table 4 indicates the total amount of the stipends paid/committed to music education 
doctoral students to teach undergraduate courses, work with the music ensembles, and 
supervise student teachers as Graduate Teaching Assistants for the past two years and the 
current academic year.  They are important and highly regarded members of our teaching 
staff.  Additional financial support provided by the campus includes tuition waivers and 
health care subsidies.   
  

Year 15-16 16-17 17-18 

Amount $83,103 $96,188 $87,117 
Number of 
students supported 

7 7 6 

 

4.  Institutional Capacity 
 
This program is currently fully operational.  The capacity to offer this program has been 
demonstrated.   
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5.  Program Characteristics 

5.A.  Program Outcomes  
 
The program is designed to prepare graduates for careers in higher education as music 
education teachers/researchers, as ensemble conductors with a strong commitment to 
music education teaching and research, or as expert teachers or music 
supervisors/administrators in the preK-12 school system.  Most graduates pursue and 
obtain employment in these areas. 

5.B.  Structure 
 
Within the general framework, the PhD program is individualized for each student. The 
degree requires 72 hours beyond the bachelor’s degree in designated categories.   

5.C.  Program Design and Content 
 
Specific coursework is planned by the doctoral student and the four- to five-member 
doctoral committee to meet the student’s individual needs and future goals. All students 
complete coursework in music education and research methods/statistics courses.  
Students choose a support area in music, and an optional second area in music or in a 
related field such as early childhood education or educational leadership. In addition to 
the coursework requirements, students complete one “research internship” and one 
“teaching internship,” which may or may not be attached to credit hours. These are 
faculty-supervised experiences designed to help prepare the students with skills they will 
need to become independent researchers and meet their future career aspirations. 
 
The curriculum and all necessary courses are already in place, and where necessary, 
courses have already been moved from the Department of Learning, Teaching & 
Curriculum to the School of Music. Research courses from departments including 
Learning, Teaching & Curriculum, Educational School & Counseling Psychology, 
Agricultural Education, Journalism, and others remain available to the music education 
students. No new courses are required for the degree to be implemented fully.   
 
Residency 
 
Residency is essential to the acquisition of experiences necessary for success in the 
program and the profession. Students’ commitment to spending at least one academic 
year (fall and spring semester) as a full-time student on the MU campus is required 
(enrollment in a minimum of 9 credit hours per semester; may be a Teaching Assistant or 
Research Assistant, but not hold more than a part-time position elsewhere, to be 
negotiated with the doctoral committee). Students are expected to complete the degree in 
a timely manner, meeting all Graduate School deadlines. Typically, this will be 3 to 4 
years of full-time study.   
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PROGRAM STRUCTURE 
 
1. Total credits required for graduation: 72  
 
2. Residency requirements, if any: 1 year of full-time enrollment 
 
3. General education  Not applicable to PhD degrees 
 
Total credits for general education courses: NA 
 
Courses (specific course or distribution area and credit hours): 
   Course Hrs  Course Hrs 
        
        
        
 
4.  Major requirements 
 
Total credits specific to degree: 72 beyond bachelor’s degree 
Courses (specific course or distribution area and credit hours): 
Course Area Hrs 
Music Education   

Foundations of Music Education 
Psychology of Music Instruction and Performance  
Current Issues in Music Education 
Doctoral Seminar in Music Education (taken each spring semester –       
   includes college teaching content) 
Curriculum Materials in Music Education or Advanced Techniques in     
   Music Education  
Independent study, internship, research 

18  
  

Research/Statistics 
Measurement and Research in Music Education  
Quantitative Research Methods (selected from courses offered by  
   Educational, School & Counseling Psychology, Agricultural Education,  
   Psychology) 
Qualitative Research Methods (selected from courses offered by  
   Educational, School & Counseling Psychology, Agricultural Education,  
   Psychology, Journalism, Learning, Teaching & Curriculum) 
Research/Statistics Elective (Quantitative or Qualitative) 

12 

Music Support Area (e.g., Choral or Instrumental Repertoire and Conducting,  
    Music Performance and Pedagogy, Music Theory, etc.) 

9 

Doctoral Research 9 
Coursework from Master’s AND/OR Second Support area AND/OR Electives 24 
TOTAL 72 
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5. Free elective credits 
 
Total free elective credits: Electives are planned to meet the student’s program of study 
and approved by the student’s doctoral committee. 
 
6.  Requirement for thesis, internship or other capstone experience: 
 
Students complete comprehensive examinations upon the completion of their formal 
coursework. These include projects, essays, and/or a public performance assigned by the 
music education and support-area faculty, designed to demonstrate that the students have 
synthesized degree materials at a high level, and achieved appropriate research expertise 
to undertake the dissertation research. The comprehensive examination experience 
concludes with an oral examination.  
 
The final stage is completion of a doctoral dissertation that demonstrates the candidate’s 
potential to become a scholar in the field, and which makes a contribution to knowledge 
related to some aspect of music teaching and/or learning.  
 
7. Any unique features such as interdepartmental cooperation: 
 
Research courses from departments including Learning, Teaching & Curriculum, 
Educational School & Counseling Psychology, Educational Leadership & Policy 
Analysis, Agricultural Education, Journalism, and others are available to the music 
education students for use in meeting the research course requirements for this degree.  
Some students will also pursue support areas in one of these departments. 
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5.D.  Program Goals and Assessment 
 
PhD students in music education do not take standardized assessments.  They complete 
written and oral comprehensive examinations and a doctoral dissertation with defense, all 
of which must be passed and approved by the doctoral committee.   
 
Doctoral students in music education typically begin their doctoral degree work after 
having taught at the preK-higher education levels for at least several, and often many, 
years.  Life/family/financial circumstances sometimes change once these adult students 
begin the doctoral program, requiring them to make decisions about whether or not to 
continue pursuing the degree, and 2 students during the past 15 years have withdrawn 
from the program for personal reasons.  No students have been dismissed based on their 
academic abilities or lack of ability to achieve degree course and research requirements 
during the past 15 years.   

5.E.  Student Preparation 
 
Admissions are selective. Applicants submit college transcripts, GRE (general test) 
scores, TOEFL scores (international students only), letters of recommendation, 
departmental Personal Data Sheet (CV information), formal statement of purpose, writing 
sample, and must meet to interview with music education faculty in person, if possible, 
or, if not, via video conferencing. Depending on their interest and specialty areas, 
applicants may be required to audition for conducting or applied/studio music faculty. 
Admissions decisions are based on multiple criteria, including faculty time commitments 
and availability, judgment of the student’s potential for success in the program and 
profession, program needs, and the fit between the student and the program.  Thus, not 
everyone who meets the minimum qualifications “on paper” is admitted. 
 
Applicants must be certified music teachers with a bachelor and/or master’s degree in 
music education and a minimum of two-years’ teaching experience, or present evidence 
of equivalent experiences.    

5.F. Faculty and Administration 
 
There are two tenured music education faculty members who are primarily responsible 
for the program, and one tenure-track faculty member who began at MU in August 2017.  
That new hire filled a vacancy that had remained unfilled for the previous two school 
years, due to hiring freezes.  In addition to these three faculty, each doctoral student 
works with a doctoral committee composed of individuals representing the student’s 
unique teaching, scholarly, and creative interests.   
 
All doctoral committees are composed to meet the specifications for MU doctoral degree 
programs.  Advisors have obtained/renewed membership on the MU doctoral faculty 
through the Department of Learning, Teaching & Curriculum.  The School of Music is in 
the process of establishing an approved doctoral faculty membership process.  
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The three music education faculty members who are directly responsible for this program 
hold the PhD degree in music education from major universities and are actively engaged 
in music education research, teaching, and professional service:  Professor Wendy Sims 
(member of Doctoral Faculty and serving as doctoral advisor since 1987), Associate 
Professor Brian Silvey (member of Doctoral Faculty and serving as doctoral advisor since 
2010) and Assistant Professor Brandon Boyd (will serve as a committee member until 
gaining Doctoral Faculty status). 
 
A number of Music faculty members also participate as teachers and members of doctoral 
committees.  These individuals play a critical role in the preparation of music education 
doctoral students in the areas of conducting, music performance, and music literature and 
history.  Faculty from other departments in which students may take research or support 
area courses also serve on doctoral advisory committees when their expertise is required. 
 
Please see Appendix D for biographical information about the key music education and 
music faculty members involved in this program. 

5.G.  Alumni and Employer Survey 
 
Follow-up surveys have been administered by the Department of Learning, Teaching & 
Curriculum.  Once the degree is moved to the School of Music, this degree will be come 
part of the School of Music’s graduate follow-up process. 
 
Doctoral students typically develop strong and positive relationships with their advisors 
as they work together closely over the course of the degree and doctoral dissertation.  
Therefore, it is not unusual for them to remain in touch with the faculty and seek 
mentorship throughout their careers.  This facilitates the faculty following their progress, 
and observing that graduates of this program have a strong record of being successfully 
engaged in their careers, advancing through tenured faculty ranks and/or administrative 
positions, publishing, presenting, and being active as participants and/or leaders in 
schools and professional organizations.  The School of Music 100th Anniversary History 
book being prepared documents some our graduates’ important contributions to the field 
of music education.  

5.H. Program Accreditation 
 
This degree has been fully accredited by the National Association of Schools of Music 
since 1989, with re-accreditation every 10 years.  This was not dependent on the 
department through which the degree was offered.  The plan is to continue to apply for 
re-accreditation along with the other School of Music degrees.  The program described 
here continues to meet all accreditation criteria. 
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APPENDIX A: Letters Explaining the Autonomy of Emphasis Areas in the 
Department of Learning, Teaching & Curriculum Ph.D. Program 
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The Missouri Writing Project Collaborative 

 

January 7, 2017 

Dr. Steve Graham 
Senior Associate Vice President 
Academic Affairs, UM System 
University of Missouri 
 
Dear Dr. Graham: 
 
I write to clarify a recent question re: the transfer of the Music Education doctoral degree 
program from the Department of Learning, Teaching, & Curriculum, to the School of Music. 
From 1991-2015, I served as a faculty member and as the Director of the English Education 
program (Bachelor’s, Master’s, and PhD levels). I also served for eight years as Department 
Chair (2000-2008).  
 
The LTC Department is unique in the way that the traditional academic areas function within the 
College of Education. Throughout this period, as well as for many years prior, the Music 
Education doctoral degree program within LTC operated similarly to the other “emphasis area” 
degrees, such as those in Math Education, Science Education, Social Studies Education, Art 
Education, English Education, and others. Until very recently, each program had its own 
director, advisors, and faculty members. Each program area was complete and autonomous, 
while simultaneously following the general College of Education and Department guidelines.  
 
As well, each program determined its own specific curriculum and course requirements, 
administered its own comprehensive exams, decided on its own graduate assistants and made its 
own admissions recommendations to the LTC Admissions Committee and Doctoral Faculty 
Committee. Many of these programs (or “Emphasis Areas) had their own “Handbooks” for 
doctoral programs. Like the other LTC doctoral programs, Music Education was accredited by 
its premier professional organization (the National Association of Schools of Music). Since the 
late 1970s, the Music Education doctoral program has produced approximately 65 graduates. 
 
In short, the Music Education doctoral program cannot be considered “new” in any sense of the 
word, nor just an “emphasis area.”  Please feel free to contact me with any questions. 
 
Best wishes, 
Roy F. Fox 
President, The Missouri Writing Project Collaborative 
Emeritus Professor of English Education 
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APPENDIX B: Letters of Support from the Director of the School of Music, Dr. 
Julia Gaines, and the Dean of the College of Arts & Science, Dr. Patricia Okker  
 
(Please Note:  Dr. Okker was the Interim Dean when she submitted this letter, but was 
recently appointed to the Dean position) 
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UNIVERSITY of  MISSOURI 
 

SCHOOL OF MUSIC 
 

OFFICE OF THE DIRECTOR 
 

 

 
July 25, 2017 
 
Steve Graham 
Senior Associate Vice President for Academic Affairs 
 
Dear Dr. Graham: 
 
As Director of the School of Music, I cannot overstate how important it is for the Ph.D. in Music 
Education to become part of the School of Music degree offerings. The music education program is one 
of our strongest, with the students and faculty playing vital roles in every aspect of our School. We have 
always considered music education students to be “music majors” regardless of their academic home, 
given the amount of time these students spend engaged in music coursework, ensembles, and 
departmental activities, so the formal move of the music education degree programs from the College of 
Education to Arts & Science was most welcome.  
 
Although this will be a new degree offered by the School of Music, the degree has an almost 40-year 
history being offered through the College of Education, and 28 years of accreditation by the National 
Association of Schools of Music. Doctoral students in music education have made valuable musical and 
scholarly contributions to the School of Music and have been supported by graduate assistantships 
throughout the degree’s history.  
 
Our music education faculty members are among the School of Music’s most highly visible and 
successful researchers and authors, benefitting significantly from collaboration with and assistance by the 
doctoral students.  Faculty in the areas of music conducting, performance, and academics also play 
important roles in doctoral student preparation and benefit from these students’ contributions to their 
programs. The doctoral students, with their strong records of musicianship, enhance the level of 
performance and conducting of our music studios and ensembles.  
 
Because admission to this program requires prior teaching experience, our doctoral students provide 
expert instruction in required music classes for elementary and early childhood education majors offered 
by the College of Education, and in classes for music majors and non-majors in the School of Music. 
They serve as mentors for our undergraduates, most importantly during the student teaching semester, and 
provide role models for the master’s degree students.  Doctoral students also provide service to the 
community and profession, working with our partner schools in the community and with local and 
statewide professional organizations.  
 
I urge the approval of this program, and look forward to officially announcing this degree as an integral 
part of the culture and success of the School of Music. 
  
Sincerely,  

 
Dr. Julia Gaines  
Director 
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APPENDIX C: Music Education PhD Graduates’ Employment – Past 20 Years 
 

 
Year Name Position  
1997 Carvalho, Edson Dias University of Brasilia, Brazil 
1997 Jacobs, Deborah T. Columbus State University, GA; Columbia Public 

Schools, MO 
1998 Hayes, Christopher D. Ohio University, OH 
1998 Koster, Keith A. Christopher Newport University, VA; Nazareth 

College, NY 
1998 Thornton, Linda Porter State University of New York, Fredonia; 

Pennsylvania State University 
1999 Tomlison, Rondal Scott Manchester College, IA; McPherson College, KY; 

Mercyhurst College, PA 
1999 Hamel, Barbara Lynn Central Methodist University, MO 
1999 Carlson, Mary Christine Nazareth College, NY 
2000 Fuller, Gregory Alan Briar Cliff University, IA; University of Southern 

Mississippi, MS 
2000 Sinclair, Jr., Robert  Vandercook College of Music, IL 
2001 Cecconi-Roberts, Lecia  Wake County Public Schools, NC 
2001 Young, Sylvester Hampton College, VA; Ohio University, OH; 

Florida A & M University, FL 
2001 Nolker, D. Brett University of North Carolina-Greensboro, NC 
2002 Nicklas, Eric William MOREnet, Columbia, MO 
2003 Haan, Keith Alan St. Ambrose University, IA; Glennville State 

College, WV 
2003 Wilson, Catherine C. Bridgestone Americas Corporation, IA 
2004 Keast, Daniel A. University of Texas at Permian Basin, TX 
2004 Stumbo, Jason A. University of Toledo, OH 
2005 Udtaisuk, Dneya Bunnag Chulalongkorn University, Bangkok, Thailand 
2005 Hook, Sally Missouri State University, MO  
2005 Baker, Kevin L. St. Norbert College, MN; Culver-Stockton 

College, MO; Southern Utah University, UT  
2005 Jenkins, Bonnie L. Evangel University, MO 
2005 McWhirter, Jamila L. Middle Tennessee State University, TN 
2007 Laing, Daniel Robert Hastings College, NE 
2007 Huang, Fang Ting Industrial Technology Research Institute, Taiwan 
2007 Frederickson, Matthew L. Superintendent, Bowling Green Schools, MO 
2007 Smith, Derek T. Lincoln University, MO  (deceased) 
 
2008 Westfall, Claude R. Central Methodist University, MO 
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2008 Lee, Youngae Korea National Open University 
2008 Youm, Hyun Kyung Ewha Woman’s University; Sungkyunkwan 

University, Korea 
2009 Waggoner, Dori   Central Methodist University, MO 
2009 Liu, Chang Central China Normal University 
2012 Martin, Nancy   Springfield Public Schools, MO; Evangel 

University, Springfield, MO 
2012 Baumgartner, Christopher   University of Oklahoma, OK 
2013 Lin, Pei-Ying The Archer School for Girls, Los Angeles, CA 
2014 Baughman, Melissa University of Oklahoma, OK 
2015 Lordo, Jackie Cottey College, MO 
2016 Eubanks, Steven University of Nevada-Reno, NV 
2016 Jeffs, Kenneth Lindenwood University, MO 
2017 Kitchel, Laura The Ohio State University, OH 
2017 McFarland, Elizabeth Southeast Missouri State University, MO 
2017 Wacker, Aaron Missouri Valley College, MO 
2017 Ryan McLouth Central Methodist University 
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APPENDIX D: External Review Letters and Author Response 
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Additional changes to the proposal: 
 
Changed the date in the proposal’s footer from August to December 13, 2017 
 
Made changes to the title of Appendix B, p. 21. to add the note regarding the new status 
of the Arts & Science Dean, as follows: 
 
Letters of Support from the Director of the School of Music, Dr. Julia Gaines, and the 
Dean of the College of Arts and Science, Dr. Patricia Okker. 

(Please note: Dr. Okker was Interim Dean when she submitted this letter, but was appointed 
Dean in November 2017.) 

 
 


